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4 Health & Safety Policy Statement 
 

RB1 Ltd, will ensure and is committed to: 

- Ensuring that sufficient resources are made available, for the implementation 

of our health and safety arrangements 

- Providing a safe and healthy working environment for all employees who work 

on the company’s premises and other locations, along with safe conditions for 

all other persons who may be affected by our operations  

- To perform our work in the safest practicable manner, consistent with good 

practice and strive to continuously improve our health & safety 

- Giving Health & Safety equal priority to the company’s other activities, 

obligations and duties and ensure that we provide adequate management and 

controls to comply with the Health and Safety at Work (etc.) Act 1974 and other 

relevant legislation and regulations 

- For our Directors, Managers and Employees to do everything that is reasonably 

practicable to prevent injury and work-related ill health to themselves as well as 

others that could be affected by our operations 

- Providing necessary, information, training and advice to our employees and 

others that could be effected by our operations and ensure sufficient 

supervision so employees can work safely and competently.  Ensure that our 

customers and the general public are protected from any risk to their health and 

safety as a result of our operations 

- Regularly reviewing and updating our Health & Safety Policy, health and safety 

management system, risk assessments and safe systems of work 

- Consulting with our employees on matters which affect their health & safety 

- Providing and maintaining safe equipment and a safe and healthy working 

environment.  Controlling, monitoring and reviewing our health and safety 

performance. 

It is the obligation of all company employees to adhere to this policy and ensure its 

implementation. 

 
Signed:  

 
 

John Peers – Managing Director Date: 10th January 2025 
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